HATFIELD
HOTLINE

NEWS AND VIEWS

MESSAGE FROM THE COLLTERY MANAGER JULY 1987

The nesults being obtained from the pit at the moment are at nock bottom. The
change-over from 102's £o 120'4 has not gone as well as we envisaged in spite
of an underground "teach-in". The basic probfem on the Unit i{s the Tail Gate
end which was allowed to fall behind and this has resulted in poor conditions
around Zhe face start position. However this i now well on the way to being
recovered and 120'5 should make a positive contribution to the pit's output
after the holidays. Standards must be maintained and this means straight
faces, if mining standards are good coal production will increase.

77'4 Unit has now reached a position away from the fault at the Tail Gate end
and all emphasis <5 now on the Main Gate to ne-establish the Main Gate on the
new £ine. We have to advance at fLeast another 30 metres in onden to establish
the conveyor belt in the new gate Line. When this has been achieved a positive
contribution to the pit's output can be obtained from this face.

102'5 salvage must be speeded up, every extra day spent costs the pit té0,000
4n Lost nevenue due to 101's not being neady on time. The pan column and trim
are presently being installed on 101's and we will be waiting fon the chocks
grom 102’5,

Development progress at the pit is a cause for concern due to the Lack of it.
56'4 heading will be re-commenced immediately in order to prove the coal
availability in this area.

104'5 Main Gate has been stopped and the Tailf Gate will be driven to the
face start Line and 104's will then be Left at the embryo stage for the future.

The North West headings must be started up as soon as possible. The neturn
will nely on 104's Tail Gate Development progress and at this moment in time it
448 very poor. Sections have been changed on the MKIII Dosco to keep this
operational until the new one is built which will then be transferred. 14
progress is to be made then standards of work must improve.

The future plan for this pit is to convert to netreat mining but this will
not be achieved unless development performances improve. 1t is of paramount
dmportance that delays are minimised in devefopments and machines are wsed to
thein full potential this would give:-

al  Tncreased bonuses to development workers.
b)  Allow us to operate retreat mining.
¢l Avodd production gaps and improve everybody's bonws payments.

Put the pit on a sound footing forn the future.

Management will be pushing for maximum yards in development but we need a foint
efgort from Officials, development workers and craftsmen. Many delays can be
avodded by good standards and meetings will be conducted by Undermanagers to
Amprove development performance.

WHAT’S NEW AT HATFIELD? Items for this monthly newsletter will be welcomed — and you could win £250,000." Let
us have your letters, reports of social and sporting activities, questions about the pit etc. Let us know what you wapl to
know. Drop a line to “‘Hatfield Hotline'" and hand it in at the Manager's office. (* A £10 Premium Bond voucher will be
awarded for the best reader’s contribution each month).
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JUNE RESULTS

MONTH YEAR

Saleable H77's 18,894 44,018

H102's 26,349 67,783

Development 374 2,951

TOTAL 45,617 TONNES 114,752 TONNES
0.M.5. Overall 2.19 2.16

Face 10.54 10.58
Cost Per Tonne £63.82 £64,90
Bottom Line Cost Per

Gigajoule £ 2.75 £ 2.8
Operating Profit £911,000 Loss £2,519,000 Loss
Capital Charges £ 353,000 £ 924,000
Overall Profit/Loss £1,264,000 Loss £3,443,000 Loss

UNDERGROUND SAFETY CAMPAIGN

During the course of 1987/88 a team of judges from Area Safety will be coming

to look at one of our headings selected for entry into the Underground Safety
Standards Competition. It could be your development so keep it up to a good
safe working standard. The winner will automatically go forward to the National
round of that competition.

SAFETY INITIATIVE

There is a big drive going on at the mine to reduce our underground slipping
and stumbling accidents and to this end places where we know such accidents
are occurring are being "spot lighted" themn by:-

a) A special task force of safety department working in those areas
to make them safe.

b) Officials whose districts they are are working to the same end.

c) Management and Officials are working in response to M & Q defect
notes to improve areas.

d)  And BY YOU working in a safe tidy and responsible manner keeping
your work place a "Non Hazardous Zone" all such places are

disappearing.

QUESTION DOF SAFETY

Let's see you all at the Miners Welfare for the Competition!!! You'll have
an enjoyable night and perhaps learn something new about safety.

DON'T FORGET

11TH AUGUST, 1987 AT 8.00 P.M. 11!



.

GRAND SURFACE T.V. DRAW

On Monday 22nd June, 1987 a draw was held in the canteen for the portable televisions
purchased with money won by the Surface workers in the Safety & Tidiness Campaign.

Five televisions were purchased at extremely favourable rates from Granada for
which we are very grateful. One was donated by the men to the Children's Ward at
Doncaster Royal Infirmary. 1 am proud to be associated with men who think of
others and who have made this tangible gesture to the sick children of the area.

Sister Longworth who works in the Children's Ward received the television on behalf
of the hospital and thanked all the men for their kindness.

The other four televisions were drawn for and the winners were Mr. H. Ostle - Boilerman,
Mr. A. Christie - Coal Preparation Plant, Mr. E. Sadd - Lamproom and Mr. S. Travis -
who also works on the Coal Preparation Plant.

Congratulations to all the winners. I hope they and their families enjoy many happy
hours of viewing.

Every surface man will also receive a special "Hatfield Tie" to remind them of their
tremendous effort during the Tidiness Campaign. This effort pays off in a decrease
in accidents.

HAVE A HAPPY SAFE HOLIDAY
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LOOK AFTER FIRST AID AND FIRST AID WILL LOOK AFTER YOU

I am continuing my underground visits to various districts and examination of
first aid containers still reveal a lot of equipment is being mis-used. 1
would like to enlist the help on everyone to keep their eyes open and stop
this mis-use. You may be the next casualty to require:-

a) Triangular bandage slings.
b) Pressure Bandages.

c) A complete stretcher.

d) A carrying sheet.

When Kevin Smith was injured on 102's on the 27th May, 1987 there was no carrying
sheet attached to the stretcher. This could have had serious consequences in

other types of accidents. FPlease do not remove anything from a first Aid Container
unless it is needed.

FIRST AID TEAMS

Are you aware that we have two First Aid Teams at this Colliery who attend open
competitions all over the county. We are looking for a place in the Area Finals
and if keenness counts these lads have a big advantage.

DID YOU KNOW

This 1s the year for prevention of Heart disease? What have you done about it?
Why not call in the Medical Centre and have your blood pressure taken or your
weight checked. The staff in the Medical Centre are trained specially for the
work.

There are many ways we can help with health or other problems so use your
Medical Centre more often. A problem shared is a problem halved,

CONGRATULATIONS JOHN! 1!

Congratulations to John Waggitt, Medical Room Attendant, on completion of his
marathon cycle ride from John 0'Groats to Lands End to raise funds for the
5t. John Ambulance. He hopesto have raised around £2,000, anyone who wishes
to make a contribution towards John's sponsored effort can make a donation to
any 5t. John Division or via account 03144437 at the Midland Bank at Thorne.

JRESPASS (N LINES (F RATLWAY

The British Transport Police are most concerned at the number of persons wha are
trespassing on British Rail running lines on their way toc and from work. We
have been requested by the Transport Police to make all our employees aware of
the danger of trespass.
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ZAMMO SAYS NO!

Zammo in the shape of Lee MacDonald visited the Colliery to promote safety on
Colliery premises. He made a video at Hatfield to show how dangerous it is for
children to treat the pit top as a play area.

As a pupil of "Grange Hill" he visited America to make an Anti-Drugs record
"Just Say No" - Drugs Kill and so does playing on the Colliery surface.

Lee was born in the Angel Area of Islington and went to Central Foundation Boys
Comprehensive School. He decided to join the drama section at school and his
acting career went on from there. He enjoys boxing at the local gym and has been
coached by Charlie Magri. He loves to get away and do a bit of fishing but when
he was younger he went with his dad.

He thoroughly enjoyed his visit to the pit and was impressed with the friendly
atmosphere but remember as 7Zammo says "The Pit Top is no Place to Play"

ENJOY THE SCHOOL HOLIDAYS SAFELY

AN AMAZING ESCAPE 57 YEARS AGO

Fred Dunham who is now a very sprightly 77 year old called in at the pit the other
day. He now lives in New Zealand and is visiting his brothers who live locally.

He recalled the incident when he fell down No. 1 shaft ... It happened at

7.00 a.m. on the 29th December, 1930. He was a 20 year old Apprentice Fitter at
the time and a compressed air main was being installed in the shaft over the
Christmas period. He and Harry Sutcliffe who was Engineer on nights were working
on the platform fixed to the top of the chair. A signal was given which was
mis-interpreted and the cage suddenly moved up at great speed and they were both
flung off. Harry was killed but Fred managed to grab the bumping rope and slid
B840 feet down to the pit bottom. An unbelievable escape. He left the pit in
1940 to work at Bullcroft and then at Glass Houghton pits.

After the war he left England to work in Malaysia, then Australia and finally in
New Zealand where he settled.

He's as sharp as a needle and not surprisingly recalls the incident with amazing
clarity. We wish him well and all the other 0ld Timers who have served the pit so
well over the years.
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ANSWERS TO JUNE'S QUIZ

Bull fighting Midnight

1. 6.

2. Dick Barton Fu Madagascar
3. A" 8. Water

4, Terry McCann, The Minder 9. 1.2 metres
. Foxy Loxy 10. Water Based

Mr. A. W. Goacher wins the L5 prize. Mr. S. Linley £1.

Collect your money from Mr. G. E. Smith.

JLY 1987 QUIZ
WHAT IS AUSTRALIA’S HIGHEST MOUNTAIN?
ON WHAT DATE WAS THE SPANISH ARMADA DEFEATED?
WHAT IS IRISH MOSS?
WHAT IS CALCLLATED BY THE FORMILA T = 2T; J/E
WHAT ANIMAL IS FEATURED ON THE FLAG OF TASMANIA?
WHAT IS AGLE?
WHO WAS THE FOUNDER OF INLAND NAVIGATION?

WHAT BIRD FIRST CAME TO BRITAIN IN THE EARLY 1950’S AND IS NOW ESTABLISHED
IN NEARLY EVERY INLAND COUNTY?

9, WHERE AND WHAT WAS FLEET PRISON?
10. WHAT KIND OF ANIMAL IS A FLYING FOX?

® N OV E W N P

WIN £5, WRITE OUT YOUR ANSWERS TO THE JuLY 1987 QUiz, PUT ON YOUR CHECK NUMBER
AND HAND IT IN TO ADELE OR JOAN. IF THERE IS MORE THAN ONE WINNING ENTRY THE
WINNER WILL BE DRAWN wr OF A HAT. THE EDITOR’S DECISION IS FINAL,

CLosING DATE:  Monpay 10TH Aueust., 1987. GOOD LUCK!!

A SAFE PROFITABLE PIT SECURES A FUTURE FOR EVERYONE



British

COAL Around the Area COAL

SOUTH YORKSHIRE

PIT BY PIT RESULTS

JUNE 1987

JULY 1987 SOUTH YORKSHIRE

Daily Output Overall Indicated Cost
Colliery Per Face 0.M.S. Per Gigajoule
(Tonnes) {Tonnes) {(Bottom Line)
£
Manton 2143 4.75 1.28
Goldthorpe/Hickleton 1732 6.39 1.17
Maltby 1592 4.63 1.29
Rossington 1436 4,16 1.31
Silverwood 1436 3.78 1.43
Dinnington 1435 3.68 1.84
Brodsworth 1320 3.05 1.69
Shirecaks 1295 4,00 1.62
Bentley 1266 4,22 1.81
Thurcroft 1252 3.49 1.38
Area 1230 3.63 1.71
Manvers Complex 1218 1.99 2.36
High Moor 1121 5.35 1.52
Frickley 1059 4,16 1.74
Kiveton Park 1021 3.61 1.75
Barnburgh 1004 2.78 1.73
Hatfield/Thorne 943 2.19 2,73
Markham Main 936 1.96 2,45
Askern 804 4,01 1.63
Treeton 582 2,02 2,55




CONCILIATION BONUS

What is Cong¢iliation Bonus?

The new rules under which British Coal and the mining unions will coperate in
future include provisions for a Conciliation Bonus to be paid to employees who
refrain from industrial action. It is designed to encourage people to follow
the guidelines set out in the conciliation procedures and to reward those that
settle their differences with British Coal without resorting to industrial
action.

How much money is involved?

In total £100 a year, paid half-yearly. Fifty pounds will be paid just before
the colliery's main Summer holidays and a further £50 just before Christmas.
Bonus is accumulated quarterly, at the rate of £25 for every three months
without incident.

When does the scheme start?

You are already earning Conciliation Bonus—-as long as you haven't taken part in
industrial action. The scheme was introduced on May 25th,1987.

To get the scheme going the first “"quarterly” payment will be of £31, so that at
Christmas there will be a total of £31 plus £25-that is £56-added to the gross
wage. The next payment of £50 will be paid in the Summer of 1988.

Wwhen will the Quarters start and finish?
The first standard length quarter covers September, October, November, and the
rest will feollow in sequence ending February, May, and August.

What kind of action constitutes "industrial action"?
Strikes or walks-outs of any duration, restrictions of effort, overtime bans and
other forms of action whether official or unofficial.

Suppose I disagree with the action, but will not cross a picket line?
Sorry, this counts as industrial action and disqualifies you from the
conciliation bonus. You have to present yourself for work.

Suppose,l am not taking part in industrial action but am sent home as a result?
Whether or not the conciliation bonus will be affected will depend on individual
cases. But generally speaking if members of your own union are taking part in
action, and as a result there is no work for you to do, then the bonus would ke
lost. If you are sent home as the result of action by members of another union
then your bonus will remain intact.

What happens if the pit is on strike but my union agrees to provide safety cover?
If you do safety work you will of course be paid your normal shift's pay, but
not the conciliation bonus.

If I am sick at the time of a strike involving my workmates is it affected?

As long as your illness started BEFORE the decision was made to take industrial
action you conciliation bonus is unaffected. If you are off work sick in the
normal course of events your quarterly bonus of £25 will be reduced in
proportion to your time away from work.

Why do we need this kind of bonus anyway?

It's all to do with making your pit profitable, and therefore making its future
secure and your livelihood secure to. We pay bonus now for good production
results, for regular attendance and also for working without strikes. We hope
it will encourage people to think hard about taking any kind of action, and to
talk and negotiate instead.




The Unthinking Act -—-- The Unthinkable Act.

We often find when investigating accidents that a man, suddenly, without
thinking of any consequences, either places himself in a dangerous position,
tries to do work for which he isn't trained, or uses equipment not
suitable for the job —-- result -- an accident occurs either to himself or to

or,

another team member,

—-— an accident that is avoidable.

What about the unthinkable act -- where something is done deliberately but the
consequences could be disaster:

for

THE

THE

THE

THE

THE

THE

THE

THE

example;

PERSON

IDIOT

CRACKPOT

SIMPLETON

FOOL

MORON

BRAINLESS

INSANE

who 'pinches' first-aid material leaving none
available for an injured man.

who damages a pethedine safe so that it can't be
opened when needed.

who slashes a conveyor belt, which could be a
man-rider.

who crosses the wires on a haulage system and a
paddy can't get inbye in an emergency.

who lets off fire extinguishers which are not
then available if fire breaks out.

who cuts halfway through a haulage rope without
thinking of the results of a runaway.

who scratch the glasses on electrical equipment
so that it is no longer explosion proof.

who take smoking materials into a pit intending
to use them.

The ways of vandals, and the damage caused is endless, but the results when
applied underground could be a disaster.

Because there is an increase in this sort of 'unthinkable act' there is need
to be aware of them, such people who commit them have no place in a mining
environment.

Their 'unthinkable act! =-- could have unspeakable results.

They need to be found -- and quickly.

Whose life is at stake? -- YOURS.



ATTENDANCE BONUS -HOLIDAY
ADVANCE IN WAGE PACKETS!

South Yorkshire mineworkers who qualify for payments under the industry's new
attendance scheme are to get a bonus advance in their wage packets. The

payments will be made in time for pits' individual main summer holidays.

Men taking a pit holiday in the weeks commenoin§ either June 21 or 28 will
receive a payment of up to £50 net, if they have had a 100 per cent attendance
record since last November, The payment will be identified on wages slips aS

'TKNP' -Token Net Payment.

The £50 payment covers the month of November, and the two three month periods
December to February and March to May. To try to prevent men having to pay

back money they are not entitled to, deductions from the £50 will be made
where they can be identified.

Therefore, anyone who disqualified themself from receiving the attendance
bonus during November will have £6 deducted from the advance and anyone not
qualifying for it during either of the two three month periods will have the

advance reduced by €22 for each period.

Men at pits on holiday in the week commencing July 5 or thereafter will

receive an Estimated Attendance Bonus -identified on wages slips as 'ESAB'.

The decision to give holiday wage packets a boost has been taken nationally
and is in advance of fully computerised calculation of amounts due. Both
payments form part of the 1986/87 wages deal, which is backdated to November
last year, and will assume a 40 per cent deduction for tax, national insurance€

and pension payments.

THE ADVANCES MAY BE EITHER MORE OR LESS THAN THE EXACT PAYMENT INDIVIDUALS ARE
DUE. THE TRUE FIGURES WILL BE WORKED OUT IN THE COMING WEEKS AND WAGES
ADJUSTED EITHER UP OR DOWN TO REFLECT THE CORRECT AMOUNT, LESS ANY BONUS
ADVANCE.






